
 

 

Holiday & After School Club Camp Leaders 

Locations: Winchmore Hill, Enfield, Borehamwood 
 

Are you ready for a new adventure?  
Do you love the idea of being a child’s hero? 

Do you want hours that work around your studies or lifestyle? 

 
If this sounds like a bit of you – we want to hear from you. 
 

Get With The Kids Vibe is on the lookout for a happy, enthusiastic and passionate Activity Leaders to 
join our ever growing family. 
 

As an Activity Leader, you will…. 
 

• Engage with children through play and sports 

• Supervise children in a safe and welcoming environment 

• Create an inclusive and fun atmosphere 

• Be every child’s hero! 
 

You don’t need a wealth of experience, you just need a can-do attitude, a passion for childcare and a 

want to make a difference; every… single… day! 

Due to our expansion, we are looking for additional motivated and creative individuals to join our school 

holiday and after school club team.  
 

As a Camp Leader you are tasked with ensuring that the children have as much fun as possible whilst 

continuously encouraging learning and development.  
 

Ideally you would have previous experience of working with children in some capacity - have a warm and 

bubbly disposition - live within the local area. 
 

If you have a skill set of your own like dancing, crafts, sports, singing etc, preferred but not essential.  
 

After School Club Hours 3:30-6:15pm. Can be flexible with the days if you need to work it around other 

commitments 
 

Holiday Club hours (8 hours between 8am-6pm) 

 

Purpose of Post  

 

1. To contribute a high standard of physical, emotional, social and intellectual care for children  
2. To give support to other personnel within the Camp  

3. To implement the daily routine and structure set 

4. To provide a caring, secure environment, through individual attention and group activities 
5. Organise appropriate range of leisure activities for children between the ages of 4-12.  

 

 
 

 

Key Areas  

 



1. Work with Children;  
2. Teamwork;  

3. Liaise with Parents/carers.  

4. Activity Planning;  
5. Supervision and Care of Children;  

6. Facilitating activities 

 

1. To lead or support safe, creative and appropriate play opportunities for a range of age groups  

2. To attend Planning Sessions with staff team to ensure a planned approach to sessions, including 

allocation of resources, and liaison with parents/carers about themes as necessary  
 

3. To ensure Camp Leaders have adequate support for preparing activities, organising programmes/ 

themes and arranging equipment;  
 

4. To ensure that all activities are inclusive for all children to take part in 

 

Liaison  

 
1. To develop and maintain good relationships and communications with parents/carers to facilitate 

meeting the needs of each child;  

 
2. To encourage parental involvement and support through the development of effective working 

relationships;  

 
3. To ensure that you communicate clearly about any matters relating to the running of the club and the 

wellbeing of the children, including resources and equipment, health and safety, and safeguarding issues;  

 
4. To consult with the children and involve them in the planning of activities;  

 

5. To encourage a close liaison with schools and other related agencies.  
 

6. To share good practice with other Club Leaders as needed, including membership to local social media 
platforms and forums;  

 

Supervision and care of children  

 

1. To supervise students/ trainees, visitors and volunteers, delegating any appropriate tasks to other staff;  

 
2. Ensure that activities are carried out in a safe and responsible manner in accordance with the National 

Standards for Out of School provision, and other guidance, eg. Health and Safety  

 
3. Where food is provided, to ensure that it is balanced and healthy in accordance with recommended 

dietary requirements, and that food preparation/ handling is carried out within the guidelines of the Food 

Safety Act 1990;  
 

4. Ensure that risk assessments are completed prior to commencing activities with children;  

 

Direct Playwork  

 
1. Ensure that a wide range of creative and enjoyable activities are offered;  

 
2. To coordinate the availability and ascertain the suitability of play resources, including managing an 

inventory of stock 

 
3. Manage the planning of a wide range of creative and enjoyable activities, in conjunction with team 

members, and consultation with the children;  

 
4. To fully support inclusive practice and ensure that all children can be involved in the activities offered if 

they wish;  

 

Equality and Diversity  

 

Get With The Kids Vibe staff are required to commit to the GWTKV equality and diversity statement which 



states that we believe that excellence will be achieved through recognising the value of every individual. 
We aim to create an environment that respects the diversity of staff, students and other members of the 

local community that come into contact with GWTKV.  

 
GWTKV acknowledges the basic rights to all staff, children and visitors:  

To be treated with respect and dignity To be treated fairly with regard to all procedures, policies and 

choices To receive encouragement to fulfil their full potential To be provided with a safe, secure and 
welcoming environment for staff, students and visitors.  

 

 

Other  

 
1. To promote the aims and objectives of the club, and use as a guide for daily activities;  

 

2. Be aware of Staff Policies and Practices;  
 

3. To ensure the setting has a high standard of physical and emotional care;  
 

4. To ensure good standards of hygiene and cleanliness are maintained at all times;  

 
5. To be responsible for the Health and Safety standards appropriate for the needs of the children;  

 

6. To assist with the preparation and maintenance of materials, equipment;  
 

7. Recording accidents in the accident book;  

 
8. Ensure child is collected by someone known to the club;  

 

9. To ensure the setting is of a high quality environment to meet the needs of individual children from 
differing cultures and religious backgrounds, and stages of development;  

 

10. To ensure confidentially of information received;  
 

11. To be aware of the community profile of the club and to uphold its standards at all times;  

 
12. To be involved in out of working hours activities, eg Training, Staff Meetings, other promotional events 

 

13. To undertake such other duties and responsibilities of an equivalent nature as may be determined from 
time to time by the Manager.  

 

14. To undertake continuous professional development, including short courses and qualifications relevant 
to Wrap Around Childcare  

 

15. To promote the aims and objectives of the Setting;  
 

16. To understand and adhere to Setting policies, procedures and standards at all times;  

 
17. To ensure the setting offers the highest standards of physical and emotional care, health and safety, and 

food hygiene at all times;  
 

18. To assist with the preparation and maintenance of materials and equipment;  

 
19. Recording accidents in the accident book;  

 

20. Ensure children are collected in strict accordance with the Setting’s Child Collection  
Policy;  

 

 
21. To ensure the setting offers a high quality, inclusive environment which meets the needs of all children, 

regardless of culture, religion, and physical or emotional development;  

 
22. To ensure confidentially within the setting at all times; 

 



23. To participate in activities which fall outside of normal working hours as required, eg. Training, Staff 
Meetings, fundraising events, etc. 

 

 
 

 

 

Teamwork  

 
1. Support all staff and engage in a good staff team;  

 

2. To attend ALL out of working hours activities, eg training, monthly staff meetings, parents/carers evenings, 
summer Party, Christmas party, etc.  

 

 

Essential Skills, aptitude, knowledge and experience  

 
Previous experience of caring for, or working with children aged 4 - 12 in a voluntary or paid capacity 

(desired) 

 
An understanding of the Early Learning Goals Knowledge of the EYFS for the regulation of Childcare 

provision (desired) 

 
A commitment to the provision of high quality childcare  

A positive approach to learning and gaining new skills through teamwork and training opportunities  

Good written and verbal skills for report writing, maintaining child records and providing feedback to 
parents/carers and colleagues  

 

 

Personal Qualities  

Good organisational, record keeping and planning skills  

Punctuality Excellent communication skills, with children, colleagues, advisors and parents/carers.  
Patience Reliability and trustworthiness  

A positive approach to inclusive practice, with children and colleagues  
Enthusiasm for working with young children  

Qualifications Completion of a recognised Level 2 or 3 Childcare qualification (desired), or be working 

towards completion  
A positive approach to gaining further qualifications  

Some understanding of the importance of Health & Safety and Food Hygiene in the workplace (desired) 

First Aid qualification also desired 
 

 

 

We are committed to safeguarding and promoting the welfare of children in our care and so all 

our team members are DBS checked, this does mean you will need to be at least 17 years old.  
 
 

All applications to be made to: 

 
 

Akile Alexander 

info@getwiththekidsvibe.co.uk 
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